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Introduct ion: 
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Annual Evaluation Materia ls: 
 
Part 1: To be completed/compiled by the individual faculty member 
 
 1. Proposed Annual Plan of Work and Goals for Next Year (
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https://cvmtest.vet.k-
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Point Scale for overall performance categories: 
 

 
12-15 

 
Exceeds Expectations 

 
9-11.99 

 
Meets Expectations �± High 
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Late October: Department head provides a letter to the candidate detailing their progress toward tenure and 
promotion. 
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6. Assessment of teaching 
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Appendix, Form 1: 
Department of Clinical Sciences
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Appendix, Form 2 
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House Officer Training Score 
Clinical Supervision of House Officers  
Available For Back-up After Hours  
Attendance and Contribution at House Officer Rounds and Seminars  
Expectations for House Officers are Appropriate  
Provides Appropriate Level of Case Management Opportunities for House 
Officers 
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Appendix, Form 4 
   

Intern/Resident Evaluation of Faculty Hospital Performance 
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Appendix, Form 5 
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House Officer Training Score 
Clinical Supervision of House Officers












