




faculty member's overall or composite ranking.  In each of the three 
categories and for the overall ranking, the Personnel Advisory Committee 
will divide the faculty into classes representing different levels of 
productivity. The only exceptions to this peer ranking are the members of 
the current Personnel Advisory Committee and faculty in their first year 
of residence at the University; these exceptions will be evaluated 
entirely by the Department Head.  The peer rankings in each category 
are determined by judging faculty achievements without consideration of 
factors such as academic rank, experience, marketability, salary, or 
exceptions to the 3/8, 3/8, 2/8 weighting scheme. 
 

Faculty who are on sabbatical or leave during the entire evaluation 





should be able to teach a wide variety of courses from large lecture 
classes to undergraduate major courses to graduate courses. Being able to 
evaluate students properly is also important.  Is the teacher receptive 
to questions?  Is the teacher readily available to provide out of class 
assistance?  All of these are a part of good teaching.  However, as 
important as all of the above considerations are, a Mathematics 
Department inevitably stagnates unless there is creative and successful 
curriculum development and assessment by faculty. Besides teaching 
assigned classes, many other activities contribute significantly to the 
teaching mission of the department.  These include, but are not limited 
to: effective course coordination, curriculum development, assessment, 







APPENDIX 
 

Department of Mathematics 
Chronic Low Achievement Policy 

 
Procedures 
 
        Initial responsibility for the identification of tenured 
departmental faculty failing to meet minimum professional standards 
shall rest with the Personnel Advisory Committee.  If at the time of 
the annual merit pay review, the committee on the basis of Annual 
Activity Reports, student evaluations of instruction and other available 
information, finds prima facie  evidence that a tenured faculty member has 







teaching duties if such duties are assigned by the Department Head 
during this period. 

 
3.  Faculty who by reason of any agreement with the university for 

whatever purpose have no teaching duties will not be judged by 
minimum acceptable teaching standards. 

 
4.  Faculty who receive term-time stipendiary support from research 

contracts, consulting agreements, or other outside sources 
acceptable to the university and department shall be excused from 
any service expectations. 

 
 
        Moreover, pursuant to University Handbook section C31.8, except 
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Department of Mathematics 
Reappointment, Tenure, and Promotion Procedures 

Approved on: June 2, 2014 
 
 
 
Basis for Reappointment, Tenure, and Promotion Decisions:  
 
 Reappointment, Tenure, and Promotion decisions are based upon 
accomplishments in the areas of Teaching, Scholarship, and Service. 
However, there is no list of accomplishments or expectations that, when 
achieved, guarantees that a faculty member will be reappointed, obtain 
tenure or be promoted.  Reappointment, tenure, and promotion 
recommendations reflect the judgments of a number of appropriate 
constituencies, and in the end, tenure and promotion are not faculty 
rights; rather, tenure and promotion can only be granted by the Board of 
Regents. 
 
 Both tenure-track and tenured faculty of the Department of 
Mathematics are expected to teach in the undergraduate and graduate 
programs, advise, publish, apply for extramural funding, engage in 
departmental service, and direct Ph.D. and Master's students.  In the 
letter from the Department Head transmitting the job offer to any new 
candidate the above expectations are stated.  For reappointment, 
promotion, and tenure reviews, the candidate bears the responsibility of 
providing convincing tangible evidence of his or her accomplishments in 
teaching, scholarship and service.  No single item of evidence should 
ever be the sole source of information about the candidate's teaching, 
service, or scholarship. Examples of the type of evidence one might 
include in each of these categories are given below.  The lists are by no 
means exhaustive and, indeed, an item listed in one category may be just 
as appropriate for another category. 
 
 Teaching: Student evaluations; peer evaluations; course materials; 
curriculum development; syllabi and examinations; preparation of 
innovative teaching materials or instructional techniques; special 
training activities outside the University; course coordination; 
advising; directing Ph.D. and Master's degree students; extramural 
funding for curriculum development or instructional innovation, awards 
from student groups, the University or outside sources (e.g., Commerce 
Bank, MAA, etc.). 
 
 Scholarship: Publications in the form of reprints and preprints and 
electronic media of monographs or technical articles; grant 
applications; extramural support; lettershe canr's  coe Ue-c,nir9aterials
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office or committee assignments in professional societies or NSF, etc. 








