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Personnel Comittee and the dir shall td&e this into conigleration a the time of evaluation.

B. Procedures and Criteria for the Evaluation of Teaching, Research, and Service







4) Textbooks ordinarily will be considered as contributions to teaching, but may be
consdered on the same basis as scholarly books only if the author can document that a



8) In addition to the measures demonstrating research progress identified above, the
Personnel Committee can also consider for the purposes of the annual evaluation
research



3. The Personel Committee shall report its rating directly to the chair.

4. In orderto establish a degree



they wish to submit any additional materials or informapertaining to that reappointment.
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candidatés progress toward tenure.
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E. Availability of docunentation br revi
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following the chair’s sugested course of action will be forwarded to the dean. If the
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standard term for a Chair is three years and can be renewed repeatedly. In the final
semester of the Chair's term, the Chair shall inform the Dean if she/he will seek an
additional term. The Personnel Committee will convefacalty meeting to discuss the

18


















24



[l. Research
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