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For Service   
�‚ Include brief descriptions of any relevant service to the department, college, university, 
community, state, or other relevant entity.   
 
�‚ Include departmental, college, and university committee assignments as well as any ad hoc 
committee work in the reporting period.   
 
�‚ 
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as 70% would receive a 2.8 in teaching for the current evaluation period.   These 
calculations for each area in which the 
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year’s work (the leave year and the year preceding) according to the department’s 
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acknowledging the opportunity to review the evaluation.  As is the case in Annual 
Evaluation, within seven working days after the review and discussion each candidate 
will have the opportunity to submit written statements of unresolved differences 
regarding his or her evaluation to the Head and to the Dean.  A copy of the Head’s 
written recommendation will be forwarded to the candidate.  
 
Submission of the PPA Review to the Dean of Arts and Sciences. Following the review 
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�‚ 
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Summary evaluations of teaching should include information regarding teaching 
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Candidates for tenure will be evaluated on research, scholarship, and/or creative activity; 
teaching; and service.  While the department recognizes that some overlap exists among 
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It will be the candidate’s responsibility to show that his or her record of research, 
scholarship, and/or creative activity achieves the department’s standards of excellence 
and consistency. 
 
 
�‚ Teaching 
 
The successful candidate for tenure should demonstrate sustained excellence in and commitment 
to teaching by showing evidence for some combination of the following: 

�à Intellectual rigor of the courses taught 
�à Mastery of subject matter 
�à 
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candidate’s responsibility to show that his or her record of service achieves the 
department’s standards of excellence and consistency. 
 
 
�‚ The successful candidate for promotion to Professor must show continued professional 
development and distinguished achievement since the last promotion in research, 
scholarship, or creative activity; in teaching; and in service since the last promotion. 
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Type of course. The course offered must enhance rather than compromise existing course 


