














regard to the consistency of the facuttgmber's goals and the evaluation criteria set forth in this
document. This is consistent with 8en C45.1 of thdJniversity






ii. Evaluation of researchand scholarly activity

Publications in top journals, especially those used to rank economics departments, do more to
enhance the prestige and reputation of the department than publications in lesser journals.
Because research often requires years to complete and its impaets engasured by citations

and other indicators of recognition and quality, may not be felt for years, and because legislated
pay increases differ from year to year, it is especially important that evaluation of research












V. Reappointment, tenure, promotion, & mid-
tenure review

a. Description

This sectiorhas two purposes. First, it summarizes many of the reappointment, tenure, and
promotion details discussed in the University H






3. University HandbookSection C92.3, states in part: "
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VI. Tenure and promaotion

a. Tenure

1. "Faculty members in the final year of probation will be automatically reviewed for
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VIIl. Chronic Low Achievement

Following S
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otherwise makes an extraordinary contribution to the teaching and/or advising mission of
the department.
. As a general guideline, a faculty member with&t@aching load should be able to

return to a 22 teaching load upon having accepted for publication two papers within four
years -
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d. Minimum overall acceptable evels of poductivity

A
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the Dean
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PwnpE

Serving as director of graduate studies

Serving as director of undergraduate studies

Demonstrating initiative and leadership in program development
Demonstrating initiative and leadership in engagement
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2. RESEARCH OUTPUT (attach articles, manuscripts, etc.)

Articles Published(this calendar year)

Avrticles Accepted for Publication

Articles Under Review
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2. Research Output Continued

Grants
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3. SERVICE
Departmental Service
(a) Graduate Supervising and Undergraduate Advising

Major Professor for Students who Earned M.A. or Ph.D. Degrees During the Year
Name Degree Name
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3.

Service Continued

Professional Service and University Service (Professional service includes such activities as

31



32



33






35



36



37



