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faculty member being considered for “dismissal for cause” will be informed by the Head of the 
outcome of the vote by the eligible faculty me
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1) an executive summary of major achievements during the evaluation period,   
2) 
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5.1.f. Private consulting  Amount, extent of involvement, and level of expertise provided 
as a private consultant. Use three-year summary  

5.1.g. Awards and honors  University, professional, governmental, civic, o,2.24 .47998 re
f
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Criteria  Standards 
 

T R E 

5.2.e. Undergraduate 
advising  
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5.3 Directed Service  
  
Portions of time for annual evaluation may be assigned by the Head for specific responsibilities / 
activities such as the following:  
  
1) 
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5.3.f Industry Engagement 
and Teamwork 

Include connections with industry partners re: research 
planning and coordination, support activities, services. 
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FACULTY EVALUATION: PROCEDURES,  CRITERIA, AND STANDARDS FOR 
REAPPOINTMENT,  

MID-PROBATIONARY REVIEW, TENURE, AND PROMOTION 1 
Department of Agronomy 
Kansas State University 

  
1.  Introduction 

  
Reappointment, mid-probationary review, tenure, and promotion 
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promotion processes. The committee will assist



 
 





 
 

18 
 

C156.2 of the University Handbook. According to Section C120.2 of the University Handbook, 
promotion to Associate Professor rests on substantial professional contributions that reflect 
excellence in teaching, research, extension or directed service. Promotion to Professor is based 
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All tenure-track and non-tenure track faculty at or above the rank to which the non-tenure track 
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of the department at least 14 days prior to the annual Promotion and Tenure Meeting. Any 
eligible faculty member may request that the candidate meet with the eligible faculty to discuss, 
for purposes of clarification, the record of accomplishment submitted by the candidate. Faculty 
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The six-year post-tenure review clock shall be further defined to mean that post-tenure review 
will be conducted for all tenured faculty either every six years, or in the sixth year following 
promotion or awarding of a major university performance award. One of the following events 
can reset the post-tenure review period:  
  

1. Promotion to full professor  
2. Application for the K-State Professorial Performance Award  
3. Receipt of any national award or recognition as a Fellow from a professional society that 

considers scholarly productivity and impact over multiple years across all facets of 
faculty member’s appointment.  

4. Being named a University Distinguished Professor or Coffman Teaching Scholar  
5. Completion of a 5-year administrative review for people on administrative appointments 

that hold tenure in Agronomy.  
  





  25  APPENDIX A   Kansas State University – Department of Agronomy Annual Faculty Evaluation Summary Report Calendar Year Ending December 31, 20228 Name:  Rank: Rating:  General Service/8/Professional/ Service Effort: %  
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III.  General service (5.1) 

 
5.1.a Service goals 

 
1 year goals   
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Professional improvement activities (refer 5.1.b) 
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5 year goals 
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Twitter   

Facebook   



 
 

40 
 

Extramural funding (refer 5.2.i) Use three-year summary, include new funding that was awarded (start date, for example 2023, 2022, or 
2021). For all active funding, indicate status: current/continuing, completed when award has closed].  Most recently awarded at the top. 
(Substitute suitable alternative (e.g. cu
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Intellectual property (refer 5.2.j) 



  42    V. Directed Service  Program goals (refer 5.3.a) Progress towards program goals during the past year. Include comment
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5.  

 
 
Industry Engagement and Teamwork (refer to 5.3.f) 
Include connections with industry partners re: research planning and coordination, support activities, services. 
6.  

 
Community / Outreach Engagement and Teamwork (refer to 5.3.f) 
Quantity includes field days and attendana6T5di
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