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A call for proposals is distributed to all engineering department heads and faculty each fall, and 
any proposed recruitment activities must occur during that academic year.  Application 
guidelines are posted on the K-State ADVANCE website at  
http://www.k-state.edu/advance/Initiatives/college_engineering_reap.htm 
 
Applications consist of: 

1. A brief statement of how the proposed recruitment activities will enhance the diversity of 
the applicant pool, with respect to gender and race/ethnicity. 

2. Total request with breakdown of travel, lodging, registration fees, and per diem.   
 
Applications are submitted to the Dean of Engineering and are reviewed by the leadership of the 
College of Engineering.  Awards are made on the basis of the likelihood of the success and 
novelty of the approach.  To be successful, the effort usually involves pre-visit contacts, face-to-
face discof E
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These recruiting activities had the effect of producing an applicant pool that was nearly five 
times as large as the most recent previous search conducted by the department and contained 
more than twice as many wome
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Discussion 
The typical academic search and hiring process has often involved establishing a search 
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It is very important that the “active” search process facilitiated by the REAP program be 
followed up with a campus interview that is encouraging and uplifting.  Too often academics 
tend to go into “Ph.D. final exam” mode when interviewing a potential hire (Lawrence, 2006).  
Certainly the facu
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Department of Electrical and Computer Engineering requested information about dual career 
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