










CAP Project Highlights  
Focus group participants were asked to share highlights of their project, specifically how their project 
enhanced networking opportunities, research expertise and stature, and development of leadership skills. 







The last items in Section II addressed attitudes toward the tenure and promotion process. Results showed 
no statistically significant differences in attitudes by gender, ethnicity, or tenure status.  

III. Current Institutional Environment 
This section examined the extent to which the institution creates and preserves a climate that adheres to 









http://www.k-state.edu/advance/SeminarsEvents/Tips%20on%20Hosting%20a%20Speaker.pdf
http://www.ksu.edu/worklife


College-level Activities: 
All four participating colleges continued to conduct specific programs to benefit or enhance the number of 
SEM women faculty in their colleges. 

• 







review and revise CIS documents for faculty recruiting advertisements, documents on the 
department website (http://www.cis.ksu.edu), and documents that govern promotion and tenure. 
These documents were reviewed by three women faculty members, one from inside the CIS 

http://www.cis.ksu.edu/
http://www.cra-w.org/







