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According to a recent survey by the Bernard Hodes Group and 
the Ph.D. Project: 96% of undergraduate and graduate stu-
dents of color indicate that professors of color have positively 
impacted their education and 83 % of White undergraduate 
and graduate students indicate that professors of color have 
positively impacted their education. Thus, it becomes even 
more critical to have faculty and staff from underrepresented 
communities of color in the U.S. who can support these stu-
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