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the intention of reaching a consensual resolution of their issues. The provisions of 
this agreement are as follows: 

  

Process 
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legal or administrative proceeding concer ning these issues. To the extent that 
participants or the university have a right to demand these documents, that right is 
hereby waived. 

11.If a participant or the university subpoenas the mediator, the mediator will move 
to quash the subpoena. 

  

Termination/Withdrawal 
12.Either participant or the mediator may terminate the mediation at any time. It 
will not be necessary that a participant or the mediator provide a reason for the 
termination of the mediation. 

13.In the event that the mediation is te rminated, the mediator  will advise the 
participants of the termination in writing. No explanation is required regarding the 
reason for termination. 

  

Legal Representation 
14.Participants may choose to seek the advi ce of independent legal counsel at any 
time during the process. Attorneys representing participants cannot attend mediation 
sessions with the participants. 

15.The participants may have legal question s about either the Agreement To Mediate 
or the Memorandum of Understanding that  may result from the mediation. Each 
participant may seek legal counsel regarding legal interests, rights and obligations. 

16.In the event that a participant seeks le




