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tvr University Handbook (see Section C). Pe rsons appointed to clinical assistant
tvs professor positions will receive annually renewable one-year contracts. Those



tzy appointments will be instruction, although the entire set of expectations must be

tzz clearly defined in the offer letter. A component of the teaching appointment may

tz{ include opportunity for scholarly achievement and service. Persons appointed to
these positions will hold the terminal degr ee appropriate to the di



U uw Service in these positions is not credited toward tenure. Faculty at these ranks will
uu X be appointed on one of the following contracts:

a.
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Conditions of Employment for All Ynetassifiedaculty and Unclassified
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Y VS president, provost or president, as appropriate, depending upon the




y{r c315 Chronic failure of a tenured faculty member to
y{s perform his/her professional duties, as defined in the respective unit, shall constitute
evidence of "professional incompetence" an


















sr{{ courses and in research and scholarly activities. GTAs' tasks may range from grading
SSrr assignments to the instruction of one or more sections of courses under
S SIS departmental supervision. When GTAs are in volved in classroom teaching, their skills
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lower levels of accomplishment. If merit salary categories are utilized, then the
percentage recommended for persons in the first category will be higher than those

for the second category, which in turn shall exceed those for level of accomplishment

in the third category, etc. As a guide, av erage percentage increases in the highest
category are expected to be about twice those in the lowest category; this ratio is



b. there are no inequities in the recommen dations based upon race, color, ethnic
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S X X I Beginning with appointment to the rank of full-time instructor or a higher rank, the
probationary period should not exceed seven



SY S U institution or by the Board of Regents. Any tenure recommendation approved by the
SY SV Board of Regents shall be limited to tenure for the recommended individual at the
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SZyu C92.2 Procedures for the mid-probationary review are similar to procedures for the

SZYyV tenurereview and are established by the departmental faculty in consultation with

SZYy W the department head/ chair /heae- and the dean. The department head/ chair fhead- is
S Z Yy X responsible for making the candidate's mid-probationary review file available to the
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trt{ probationary period may be done only by formal resignation effective at the end of
trur the next academic year.
trus

C114.1 University tenure evaluation procedur
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tsSuX C140 General principles. Successful candidates for promotion will demonstrate
tsuy superior professional accomplishment an d excellence in the pe  rformance of their
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tuu{ The provost will empower the Office of Planning and Analysis or other appropriate















tw z w the same written notice by December 15 if services are to be terminated at the end
tw z X of that academic year. Any time after December 15, a faculty member on a regular









tyuz reasonan ombudsperson cannot complete a term, the term of the replacement will
tyu{ be for the balance of the original term.
tyvr
tyvs C193 Recognition and Training
Service as ombudsperson shall be given appropriate consideration as part of the





