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University Handbook (see Section C). Pe rsons appointed to clinical assistant �t�v�r��
professor positions will receive annually renewable one-year contracts. Those 
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appointments will be instruction, although the entire set of expectations must be �t�z�y��
clearly defined in the offer letter. A component of the teaching appointment may �t�z�z��
include opportunity for scholarly achievement and service. Persons appointed to �t�z�{��
these positions will hold the terminal degr
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Service in these positions is not credited toward tenure.  Faculty at these ranks will �u�u�w��
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leave is described more fully in E40-46.) Twelve month employees should check with �w�u�z��
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state.edu/policies/ppm/4600/ 4650.html#050 http://www.k-�w�z�y��
state.edu/policies/ppm/4650.html). �w�z�z��
A transaction is submitted to the Division of Human Resources for all 9-month �w�z�{��
employees who will be appointed during the summer on a summer appointment or �w�{�r��
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president, provost or president, as appropriate, depending upon the �y�v�s��
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C31.5  Chronic low achievement. Chronic failure of a tenured faculty member to �y�{�r��
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courses and in research and scholarly activities. GTAs' tasks may range from grading �s�r�{�{��
assignments to the instruction of one or more sections of courses under �s�s�r�r��
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lower levels of accomplishment. If merit salary categories are utilized, then the �s�u�r�y��
percentage recommended for persons in the first category will be higher than those �s�u�r�z��
for the second category, which in turn shall exceed those for level of accomplishment �s�u�r�{��
in the third category, etc. As a guide, av erage percentage increases in the highest �s�u�s�r��
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b.  there are no inequities in the recommen dations based upon race, color, ethnic 
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institution or by the Board of Regents. Any tenure recommendation approved by the �s�y�s�u��
Board of Regents shall be limited to tenure for the recommended individual at the 
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 �s�z�y�t��
C92.2  Procedures for the mid-probationary review are similar to procedures for the �s�z�y�u��
tenure review and are established by the departmental faculty in consultation with �s�z�y�v��
the department head/ chair /head  and the dean. The department 
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probationary period may be done only by formal resignation effective at the end of �t�r�t�{��
the next academic year.  �t�r�u�r��
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C140  General principles. Successful candidates for promotion will demonstrate �t�s�u�x��
superior professional accomplishment an
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reason an ombudsperson cannot complete a term, the term of the replacement will �t�y�u�z��
be for the balance of the original term.  �t�y�u�{��




