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University Handbook, Section C �s��
Identity, Employment, Tenure �t��
  �u��
Responsibilities �v��
 �w��
Unclassified positions are defined as either faculty or professional staff �x��
positionsSection C refers to unclassified professionals and faculty . While some �y��
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from instructor to advanced instructor can occur after a five-year period at the rank �s�v�w��
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appointments will be instruction, although 
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Conditions of Employment for All UnclassifiedFaculty and Unclassified �v�z�w��
Professionals  Employees  �v�z�x��
 �v�z�y��
C22.1  Conditions Length 
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state.edu/policies/ppm/4600/ 4650.html#050 http://www.k-
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applicable area s of responsibility for the faculty, as well as procedures to handle such 
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a reallocation of the faculty member's time so that he/she no longer has duties in the �z�v�v��
area(s)  of deficient performance. Of course, sS uch reallocation can occur only if �z�v�w��
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faculty member's teaching performance. Peer evaluation, defined as a critical review �{�v�y��



��

� � � t� s



��

� � � t� t





��

� � � t� v

faculty and unclassified professional staff in consultation with the department's/unit's 
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larger of the above, since the length of time for evaluating performance was limited. �s�t�r�x��
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statement will be considered during the annual evaluation and goal setting process. 
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salary increases. Therefore, percentage increases should be projected and identified �s�u�s�r��
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a.  A copy of the evaluation document used to determine qualification for the �s�v�w�{��
award, �s�v�x�r��
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available to the candidate and will become pa rt of the candidate's reappointment file. �s�w�w�z��
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the majority recommendation and written comments (unedited) of the departmental 
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served by mutual agreement at the time of the initial employment, Kansas State �s�x�x�u��
University may agree to allow for more than four years of probationary service �s�x�x�v��
provided the probationary period at Kansas State University does not exceed seven �s�x�x�w��
years. Notices should be given at least one year prior to the expiration of the �s�x�x�x��
probationary period, if the teacher is not to be continued in service after the �s�x�x�y��
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C80.1
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rank. In these cases, decisions of tenure must be made before or during the sixth �s�y�x�z��
year of probationary service. Candidates not approved for tenure during the sixth �s�y�x�{��
year of service will be notified by the appropriate dean that the seventh year of �s�y�y�r��
service will constitute the terminal year of appointment.  �s�y�y�s��
 �s�y�y�t��
C82.3 Associate professor and professor. For persons appointed at the rank of 
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C83.4  If a delay in the tenure clock is granted prior to the mid-probationary review, �s�z�t�s��
the review will take place one year later than would have occurred without such a �s�z�t�t��
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C113.1  College Procedures. Each college will have an advisory committee to advise �s�{�z�r��
the dean on candidates proposed for tenure and/or promotion. The faculty, dean, �s�{�z�s��
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under which the dean has been
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C157.6
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