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B.  Graduate Education – Approve the following course changes approved by the Graduate Council on September 4, 
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ATTACHMENT 1 
2006-2007 Ombudsperson Report 

 

 
 
 
 

Brief Report to KSU Faculty Senate 
 

Ombudsperson Activities 
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ATTACHMENT 2 
Kansas State University General Grievance Board Report 
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ATTACHMENT 3 
KANSAS STATE UNIVERSITY HONOR & INTEGRITY SYSTEM 

 
2006-2007 Annual Report 

 
Education, Consultation, Mediation, Adjudication: 
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The Honor Council conducted 18 hearings during the reporting period. Six hearings involved students who were 
accused of a second violation. Five of these students did not contest the second violation while one student did 
contest the violation report.  A second uncontested violation report automatical



11 
 

panel recommended that he be suspended from the university. In addition, the Student Judicial Board also found 
the student responsible for his actions and recommended a permanent separation from the university. The 
Provost and President acted upon this recommendation and the student is no longer associated with the 
university. 
 
During the reporting period the Honor System received five Honor Pledge Violation re
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a series of five faculty “brown bag” mini-workshops focused upon defining and addressing academic integrity 
in the classroom. 
 
The Associate Director is initiating a more long-range project for student awareness. The design and 
development of a pilot project with Distance Education personnel will entail an interactive tutorial on scholarly 
writing and research, with an emphasis on the importance of integrity in both endeavors. The end The4tel wild 
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Expanded Rationale Statements for Recommended Changes to Academic Fresh Start Policy 
 (Now includes the additional Academic Forgiveness Policy) 

 
1. Although the numbers are small, since the Academic Fresh Start policy was initiated it has 
helped students with retention and persistence to graduation. There have been 
140 students granted this option between 1997 and 2006, and the vast majority of these 
students who have benefited from Academic Fresh Start have graduated. 
 
2. The addition of the Academic Forgiveness policy will minimize academic penalties to 
students who are subject to extenuating circumstances beyond their control, which have 
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ATTACHMENT 5 
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course requirements, graduation/degree program requirements, and thesis and dissertation 
committee and/or advisor decisions.  

c. Respondent - The person(s) against whom a grievance is being made.  
d. Working Days - For the purpose of this section a "working day" is defined as any 
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 4.  Formal Grievance Procedure 

a. If the grievance is not resolved by the above discussions and the graduate student then 
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ATTACHMENT 6 
Appendix G University Handbook Changes 

Approved by the Faculty Affair Committee on September 18, 2007 
 
 
General Grievance Board Policy and Hearing Procedures 
(FSM 9-8-81, 2-16-88, 9-10-91, 1-21-92, 12-14-99) 
  
Ombudspersons are available to provide assistance to faculty and unclassified professionals in the resolution 
of concerns and disputes that arise within the university. Faculty and unclassified professionals are 
encouraged to contact an ombudsperson as a dispute resolution step prior to filing an appeal (see C190-194). 
 
Mediation is also an option available to faculty and unclassified professionals at any time, including during 
the process of filing or actively going through the grievance process. See Appendix U: Policy on Mediation. 
If mediation is entered into during the pre-hearing grievance process, the calendar clock as defined by the 
grievance process will be stopped and if the mediation is unsuccessful, the calendar is restarted resumed 
where it was interrupted (see Appendix G:I.
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representative will may be included in the meeting at the request of the complainant. Within fourteen 
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1. Nature of grievances: Grievances may arise out of decisions concerning reappointment, tenure, 
dismissal, promotion, salary, working conditions, discrimination, or any other matters related to the 
employment of a faculty or unclassified professional member or other unclassified personnel. 

2. Eligibility: A grievance may be filed by current and former faculty or unclassified professionals. 
Grievances must be submitted within one 

year

 ten (10) work days of the latest incident or the 
administrative action/inaction

 

1 .  



 24

3. the precise grounds upon which the grievance is based; 
4. whether an “open” or “closed” hearing is requested; and 
5. the nature of the relief sought. 
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yearly evaluation for performance, merit salary increases, or promotion.  Some form of additional 
compensation is expected for faculty or unclassified professionals on nine-month appointme
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necessary, and when practicable, the chairperson will appoint an additional committee member to 
represent the appropriate classification of faculty or unclassified professional with a disability. 

4.  G.1.i.Hearings are generally schedule
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9.  G.1.h.Advocates Representatives
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3. Within five (5) work days after the panel has been named, the general grievance chair shall convene the 
panel, whose members shall select one member as their (nonvoting) presiding officer.  At this meeting, the 
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2. G.2.c. Within five (5) work days from the date of acceptance of the grievance by the chairperson 
general grievance chair, the chairperson general grievance chair shall give to both parties written 
notification of same, including a copy of the grievance. 

3. G.2.d. Within ten (10) work days following such notification, each party shall submit to the 
chairperson 
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8. G.1.i. Within 10 ten (10
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GGB chairperson general grievance chair
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