
 1

AGENDA 
Faculty Senate Executive Committee 

Monday, October 29, 2007 3:30 pm 
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ACADEMIC AFFAIRS 
 
1.  Course and Curriculum Changes 

A. Undergraduate Education  
1. Approve the following course and curriculum changes as approved by the College of Arts & Sciences on 

October 4, 2007:  
 
COURSE CHANGES 
Dean of Arts & Sciences  
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Drop: 
SOCWK 010 Introduction to the Social Work Major  
SOCWK 543 Women’s Mental Health Issues  
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RATIONALE: The Microbiology undergraduate curriculum has not undergone significant review in over 10 years.  The 

Microbiology curriculum is used by bacteriologists, virologists, and immunologists and the topics 
covered in BIOL 541 (Cell Biology) are relevant to all groups, compared to the more limited relevance of 
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The following topics courses may also be used as electives, depending on the specific topic and subject to the approval of 
the academic director of the East Asian Studies minor: 
 
ARCH 715:  Theory of Design 
ART 695:  Topics in Art History/Art of Japan 
EDCEP 786:  Topics in Education 
ENGL 580:  Selected World Literature 
HIST 598:  Topics in Non-Western History 
POLSC 791:  Topics in Political Science 
 
Other courses may be used as electives, as authorized at the discretion of the director. 
 
RATIONALE:  The removal of HIST 504, 507, 508 and 509 last spring was not intended by the EAS faculty.  These 





 7

Depasuent of Sociology, Anthropology and Social Work 7
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CHANGE:       TO: 

 
 
 

RATIONALE: The college catalog changes identified represent course description changes and changes 
in the social work major. 
 
EFFECTIVE DATE: Spring 2008 
 

 

Human Behavior and the social environment content 
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B. Graduate Education – Approve the following course changes approved by the Graduate Council on September 4, 
2007: 
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ATTACHMENT 2 
Kansas State University General Grievance Board Report 

2006-2007 Academic Year 
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the violation and in two cases there was insufficient information to support an Honor Pledge violation. A 
student involved in one of these cases was later reported a second time during the same semester. The available 
information was strongly weighted against the students and while the studen
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exonerated him from responsibility for the violation. While investigating the origin of the email message the 
Director discovered the student had fraudulently created the document. This result was discovered based upon a 
forensics review of a lap top computer upon which the original email was sent. The Director denied the appeal 
and filed a code of conduct violation with the SGA Attorney General as per SGA By-Laws Article VI, Sections 
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Salina campus where on several occasions Dr. Marcoux and the HIPE members travel to Salina for 
presentations and professional development for Honor Council members serving on the campus. 
 
Since faculty members comprise the more stable population at the university, Dr. Marcoux’s focus for the 
2007/2008 term is faculty professional development with regard to the Honor & Integrity System’s philosophy 
and procedures. Two initiatives include 1) targeted and scheduled departmental meetings across campus, and 2) 
a series of five faculty “brown bag” mini-workshops focused upon defining and addressing academic integrity 
 e  
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(Changes Tracked) 
ACADEMIC FRESH START GPA POLICY and ACADEMIC 

FORGIVENESS GPA POLICY- EFFECTIVE SPRING 1996 
 
 

The Academic Fresh Start GPA and Academic Forgiveness GPA Policies enables

enables
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student’s initial K-State date of entry.
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(Clean Copy) 

ACADEMIC FRESH START
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ATTACHMENT 5 

Appendix G University Handbook Changes – with mo
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a) Grounds: Grounds for a grievance shall include, but shall not be limited to a violation or 
misapplication of the written rules, regulations, or established practices governing the university 
and its units; 

b) improper, arbitrary, or capricious action of the university or its agents; 
c) violation of academic freedom; and 
d) discrimination. 

3. Exhaustion of administrative remedies: Exhaustion of
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1. For faculty grievances, panel shall be composed of five tenured faculty members and two alternates, 
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chair based on justification(s) provided by the presiding officer. The general grievance chair and the 
panel alternates will attend the hearing.   

4.  Hearings are generally scheduled to occur on two consecutive work days. One work day extensions 
may be granted by the general grievance chair, upon justification by the presiding officer, and should 
be scheduled, if possible, to take place not more than one calendar week after the first day of the 
preceding panel meeting.  In sche
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the first name. From the remaining seven names, fi
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10. After the on-line tutorial is comp
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The panel may consult with its counsel to obtain recommendations for appropriate and legally 
sanctioned remedies. 

A minority statement(s) may be appended to the report. 

In instances where the panel determines that there has been a blatant or persistent violation of 
university policies or procedures by a respondent, the panel may recommend that the grievant be 
reimbursed for documented expenses involved in pursuing the grievance, including attorney fees, up 
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ATTACHMENT 6 
University Handbook Changes – Section D40, Consulting Days 

Proposed by University Administration on August 30, 2007 
Approved by the Faculty Affairs Committee on October 16, 2007 

 
 




