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MINUTES 
Faculty Senate Executive Committee 
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School.  Motion carried.  Graduate School Dean Carol Shanklin will be invited to attend the meeting to 
answer questions.  

2. Appendix G University Handbook changes – Attachment 6 (pages 24-37) 
Senator Cauble discussed the Appendix G, General Grieva
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ATTACHMENT 1 
2006-2007 Ombudsperson Report 

 

 
 
 
 

Brief Report to KSU Faculty Senate 
 

Ombudsperson Activities 
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identity of the client be protected.  There is no specific information about 
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ATTACHMENT 2 
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The Honor Council conducted 18 hearings during the repo
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panel recommended that he be suspended from the university. In addition, the Student Judicial Board also found 
the student responsible for his actions and recommended a permanent separation from the university. The 
Provost and President acted upon this recommendation and the student is no longer associated with the 
university. 
 
During the reporting period the Honor System received five Honor Pledge Violation re
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Expanded Rationale Statements for Recommended Changes to Academic Fresh Start Policy 
 (Now includes the additional Academic Forgiveness Policy) 

 
1. Although the numbers are small, since the Academic Fresh Start policy was initiated it has 
helped students with retention and persistence to graduation. There have been 
140 students granted this option between 1997 and 2006, and the vast majority of these 
students who have benefited from Academic Fresh Start have graduated. 
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ATTACHMENT 5 

Appendix A, Section B - Graduate Student Academic Grievance Procedures 
Approved by the Graduate Council on May 1, 2007 and approved by Faculty Affairs on September 
4, 2007 
To replace language in the University Handbook under Appendix V, Section B. 
 

The Graduate Handbook contains general rules and procedures governing graduate education 
developed by the Graduate Council. In addition, each graduate program may have more detailed 
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course requirements, graduation/degree program
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 4.  Formal Grievance Procedure 

a. 
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recommendation and transmit a final decision to both parties within ten 
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representative
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1. Nature of grievances: Grievances may arise out of decisions concerning reappointment, tenure, 
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5. 
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4.  G.1.i.Hearings are generally scheduled to occur on two consecutive work days. One work day 
extensions may be granted by the GGB chairperson
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Tort Claims Act. The advocate representative is only expected to make a best effort and the outcome 
of the hearing cannot be appealed based on the actions/performance of the advocate representative.  
While the advocate
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general grievance chair shall make known to the panel the specific grounds for the grievance. Prior to the 
hearing, the general grievance chair will convene a pre-hearing meeting of the panel to review the 
procedures that will take place during the hearing. 

 
H.  Legal and Ethical Preparation for Board Hearing Panel Service 

1.  G.1.l Legal counsel.  Each hearing panel shall have the ongoing continuing assistance of legal counsel 
(an attorney from attorney general's office or the Board of Regents), invited by the chairperson 
g 
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b) (2) notification of the date(s), time(s) and place(s) of the hearing. 

9. G.1.j. Within 5 five (5) work days from the date of notification prescribed by G.2.i0.8, each party 
may strike name(s) from the list of new panel members for conflict of interest or for other just and 
sufficient cause, which shall be determined by the GGB chairperson
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by the grievant who are also persons against whom the grievance has been brought may be present 
prior to giving testimony. 

7. G.3.g.
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b) both parties, and 
c) 
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G.4.h.  The committee to hear a case regarding the 


