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MINUTES 
Faculty Senate Executive Committee 

Monday, May 21, 2007 3:30 pm 
Union 213 

cEngineerng 
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Make the previous course prefix changes to each of the following curricula:   Department of Architecture (Undergraduate component) d Product Design (Undergraduate component) Department of Landscape Architecture and Regional and Community Planning (Undergraduate component)  Environ. Design Studio I      4 MATH 0>5n College Algebra                   3 ENVD255n History of Designed Environ. I        3 
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See May 2 white sheets for further detail. 
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B.  Faculty Affairs Committee – Betsy Cauble 
 

1.   Limited Retirement Health Care Bridge – Attachment 8 
Senator Cauble announced that administration is waiting to implement this policy until Faculty Senate 
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4. Senator Carroll commented that faculty had good representation for both the interim Vice Provost for 
DCE as well as the interim Vice Provost for Information Technology interviews. 

 
4. Announcements 
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ATTACHMENT 1 
 

University Honors Program  
Minimum of 15 Credit Hours 

 
I.  University Level……………………………………….7 credit hours or equivalent required 
 
RETREAT for new students prior to fall semester (optional) 
 
XXX 020     Students enroll in program each semester…….......................................... 0 credit 
 
 [XXX indicates that students will enroll by college, e.g., DAS 020] 
 
XXX 189     Introduction to University Honors Program .............................................. 1 credit 
 
 [XXX indicates students will enroll by college.  All XXX 189 sections will have same content and format] 
 
Other Requirements……………………………………………………………………..6 credits 
 
¶ University honors courses and new courses generated by 
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Supplemental information regarding the University Honors Program: 
 
Kansas State University Honors Program 
Application for Admission 
Instructions 
 
The general criteria for admission to the University Honors Program are: 
 

mailto:ksuhonors@ksu.edu
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All Honors Program students are required to complete two semesters of DHE 102 Practicum in Research, Teaching, 
Extension, or Administration. This practicum experience is designed to help students learn more about possible options 
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Requires a UHP plan, approved by UHP Director and CHE Honors Program Coordinator, submitted prior to the activity 
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ATTACHMENT 3
CURRICULUM CHANGES 

NEW 
University Honors Program 

Requirements for the College of Agriculture 
 
I. University Level Requirements ...................................................................................................................7 credits 
 
RETREAT for new students prior to fall semester (optional) 
GENAG 020 University Honors Program (Students enroll each semester) ......................................................0 credit 
GENAG 189 Introduction to University Honors Program ...............................................................................1 credit 
 



 16

 
Students, on advice from faculty members, propose, prepare, and conduct an honors project of their choice. This 
activity provides students with hands-on experience in the functioning of persons in academia and, therefore, must 
be of a creative nature. This project will be relevant to one or more of the missions of land-grant institutions: 
research, extension, and/or instruction. The honors project is typically completed during the junior or senior year. 
The supporting programs and courses taken during 
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GENAG 396 (1) Research Proposal and Methods 
 

RATIONALE: To maintain a program to facilitate and encourage additional students to pursue undergraduate 
research in the College of Agriculture after the college honors program is incorporated into the 
university honors program.  The scholars program will serve the needs of some students who are 
not accepted into or may not be able to complete the university honors program.  It will also 



 18

ATTACHMENT 4
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terms of causes and possible outcomes.  From this holistic perspective, nonviolence allows us to see conflict as change 
that causes imbalance in a system and then helps us look for alternative, win-win solutions from a spectrum of 
possibilities.  The goal is to resolve conflict ahead of the crisis, at more manageable stages.  Consistent application of 
nonviolence strategies encourages many positive outcomes, for instance:  preventing acute situations; avoiding simplistic, 
reactionary, and reductionistic approaches to problems; finding remedies to the precursors of violence; addressing conflict 
as a shared societal problem instead of (only) an individual aberration; and addressing the faulty reasoning behind “us vs. 
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DAS 590:  Applied Nonviolence (3) II, in even years.  The capstone experience for the Undergraduate Certificate 
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 Template 
Degree Program  

Assessment of Student Learning Plan 
Kansas State University 

mailto:apr@ksu.edu
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ATTACHMENT 6
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HN 132   Basic Nutrition .......................................  3 
 Or 
HN 352   Personal Wellness ..................................  3 
 
Unrestricted electives ...............................................24-25 
Total for graduation....................................................  124 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Integrative studies (6) 
GNHE 310  Human Needs.......................................... 3 
HN 132   Basic Nutrition........................................ 3 
 Or 
HN 352   Personal Wellness................................... 3 
 
Unrestricted electives ............................................... 18-19
Total for graduation .................................................... 124 
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Constitution          Attachment 3 cont. 
 
Approved by The Kansas State University Honor Council February 22, 1999 
Ratified by Student Senate, April 1, 1999 
Ratified by Faculty Senate, April 13, 1999 
Amended May, 2003 
Amended February, 2004 
Proposed Amendment March 2007 
------------------------------------------------------------------------ 
Kansas State University Honor & Integrity System 
Constitution 
Amended May, 2003 
Amended February, 2004  
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A. Faculty apply for membership to their respective dean.  
B. Deans' nominations are forwarded to the Provost and the president of the Faculty Senate who jointly approve 

members from each college.  
C. Diversity may be a consideration in appointing members.  
D. All appointments are subject to approval by Faculty Senate. 

ARTICLE III. DUTIES OF HONOR COUNCIL MEMBERS 

1. Attend scheduled meetings of the Honor Council.  
2. Communicate and promote the Honor & Integrity System to the Kansas State University community.  
3. Advise students and faculty who report violations of the honor pledge.  
4. Serve as neutral investigators of alleged honor pledge violations.  
5. Serve as panel members during hearings of alleged honor pledge violations.  
6. If elected, serve as Chair or vice-Chair of the Honor Council. 

ARTICLE IV. HONOR COUNCIL TERM OF OFFICE 

1. Members' terms are two years, except for initial appointments, which are divided equally between one-year and two-
year terms.  

2. Members' terms begin at the end of the spring semester and end at the conclusion of the spring semester of the final 
year of their appointment.  

3. No member of the Honor Council may serve two consecutive full terms.  
4. Members participate in a training process developed by the Director of the Honor & Integrity System.  
5. If members resign or are removed from office, replacement appointments are made by the respective entity for the 

remaining portions of their terms. 
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http://www.ksu.edu/honor
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ATTACHMENT 8 
Limited Retirement Health Care Bridge 
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ATTACHMENT 9 
Course Accessibility Standards Policy 
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ATTACHMENT 10

http://www.k-state.edu/academicservices/fhbook/
http://www.k-state.edu/academicservices/fhbook/
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Office of Planning and Analysis or another group empowered by the dean), will distribute the survey. The survey shall 
provide opportunity for input on performance relative to established missions and goals, and on the overall effectiveness 
of and confidence in the department/unit head, associate dean, or assistant dean.
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http://www.k-state.edu/academicservices/fhbook/
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C157.72 The provost will identify five references, external to the college, who are knowledgeable of the dean's work in 
fund raising and alumni and constituent rela
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appointments) and unclassified professionals. This definition will be subject to some modification where indicated (e.g., 
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ATTACHMENT 12 
Kansas Board of Regents Report 

May 16 -17, 2007 

 


	NVS Certificate Student Learning Outcomes
	Degree Program
	Assessment of Student Learning Three-Year Plan

	March 5, 2007
	I am submitting, for approval by Faculty and Student Senate the following changes to the Constitution of the Kansas State University Honor System.
	1. During the past year efforts have been made to address the confusion between the Honor System and the University Honors Program. In order to alleviate some of the confusion I am recommending that the name of the Honor System be changed to the Honor & Integrity System. The proposed name change has been inserted into the constitution found below and upon approval will be changed in the Investigation and Adjudication Procedures posted on the Honor System Website.
	2. As a result of the recent revisions to the Investigation and Adjudication Procedures, two articles were left out of the new procedures formerly known as the Bylaws. These changes were not related to the investigation process and were not included in the new document. However, due to the significance of the articles they need to remain as a part of the constitution. Therefore I submit for your approval Articles X and XI listed below. Please note that these were previously approved by both Faculty and Student Senate as a part of the By-Laws.
	3. As per the request of Faculty Senate, I have established Article XII governing the review process for the Constitution and Investigation and Adjudication process.
	Each of these changes has been approved by the Honor Council by at least a ¾ majority vote.
	Thank you,
	David S. Allen
	Director, KSU Honor System
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