
m

s, R. Clark, Clegg, DeLuccie, Gehrt, Kn
Stockham, and Trussell 
Absent: Herald, Moore, Prince, Shultis, Smith 
Proxies: Ross 
Visitors: Jerry Frieman, Fred Fairchild, Al Cochran, M
 
I.   Past President Jackie Spears called the meeting
 
II. The m

CMST 130 
CMST 135 
CMST 180 
CMST 210 
CMST 245 
CMST 247 
CMST 250 
CMST 302 
 
ADD: DROP: 
CMST 137 CET 110 
PPIL 240 CET 140 

 
  CET 240 
app, Rietcheck, Rolley, Schultz, Schumm, Spears, Spikes, 

o Hosni, Greg Grauer 

 to order at 3:35 p.m. 

CMST 310 
CMST 315 
CMST 334 
CMST 341 
CMST 347 
CMST 350 
CMST 362 
CMST 363 
CMST 370 
CMST 410 
CMST 412 
CMST 420 
CMST 445 
CMST 460 
CMST 462 

CET 230 CET 020 
CET 234 MET 020 

1
CET 235 ECET 020 
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MC 341 (540) 
MC 446 (545) 
MC 491 (550) 
MC 456 (555) 
MC 501 (560) 
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3. Approve undergraduate course and curriculum changes approved by the College of Architecture, 
Planning and Design April 14, 2005: 
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C
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 B.  Faculty Affairs Committee – Frank Spikes   
 

1. College of Veterinary Medicine Clinical Track Faculty position – Attachment 4 
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Dissertation prospectus defense  



http://www.ksu.edu/honor/honorsystem/index.htm
http://www.ksu.edu/honor
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ATTACHMENT 4 
Clinical-Track/Clinical Educator Faculty Position  

Department of Clinical Sciences, Kansas State University 
March 1, 2005 

 
OVERVIEW 

 
Introduction: 
 

The following policy and guidelines apply to a group of faculty within the Department of Clinical Sciences whose titles 
are modified by the word "clinical".  This group of faculty will be referred to in this policy as clinical-track faculty however the 
title “clinical educator” would be equally appropriate.   
 

Rapid advances in theory and practice in veterinary medicine make the practitioner's role more sophisticated and 
complex compared with years past.  This sophistication and complexity result in an expectation that our graduates will 
have experienced the application of “cutting edge” veterinary medicine.  This expectation requires increased faculty 
supervision and guidance within carefully chosen clinical/professional environments.  Flexibility in appointing faculty 
particularly suited to designing and maintaining clinical service and teaching programs including on-farm service 
programs will help the Department of Clinical Sciences deliver its clinical education mission and to recruit and retain 
highly qualified professionals with career goals consistent with the College and University's mission.   
 

The Department of Clinical Sciences may make clinical-track faculty appointments when programmatic needs can best 
be met by appointing persons whose extensive clinical service and teaching responsibilities would make appointment to a 
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Promotion:   
 

Promotion will normally be considered after five years in rank.  The question of promotion of clinical-track 
faculty may be brought up during any regular promotion cycle.  Promotion of clinical-track faculty will follow the similar 
procedures as for tenure-track faculty (see attached Guidelines for Clinical-Track Faculty Appointments, Evaluation, 
Contract Renewal, and Promotion).   
 
Faculty Governance: 
 

Clinical-track faculty members will participate in faculty governance processes as defined by the Department of 
Clinical Sciences, the College, and University Faculty Senate.  Clinical-track faculty members have voting rights in College 
and Departmental matters and elections and may ser 0 m-5(mem.153 T1nc31hewal( Colleg )6, 0 m- fa)]TJ
0.005 Tw 14918581 0 Td
[(nd Univ6-7(erulty)-6d )5(cy)-mmimatsseunl(ce6d )p(cy)-lrtiesof 
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Research conducted by clinical-track faculty is expected to be of high quality; however the quantity of the research should 
be evaluated in light of the time available for such pursuit. 

 
Professional and University Activities: 
 
 Professional service that is related to the faculty member's assignment draws upon the expertise of the faculty 
member.  Professional service that fosters positive university community relations is valuable to promotion decisions.  
Examples include: discipline-related, community- or industry-re
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Appendix: Documentation Methods for Promotion of Clinical-Track Faculty 
 

The clinical-track faculty member should list achievements in all appropriate categories based on his or her 
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• Peer evaluation should be sought by the faculty member throughout his or her teaching career.  This 
should include comments regarding the individual's clinical and/or classroom teaching effectiveness, 
content expertise, methods of evaluating students, and overall contribution to the veterinary curriculum. 

• 
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18. Presentation of papers on teaching before learned societies. 
 
19. Adoptions of a faculty member's textbooks or other instructional materials, 
 especially repeated use, by reputable institutions. 
 
20. Honors or special recognition for teaching accomplishments.  
 
21. Evidence of excellence in supervision of students being trained in clinical activities 
 and practice: this includes, but is not limited to, work on campus in the Veterinary Medical Teaching 

Hospital and Veterinary Diagnostic Laboratory, and other approved educational programs such as 
practice, internships, and preceptorship. 
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