












Texas A & M     | None         | None 
____________________|__________________________|______________________________ 
Texas Tech     | None         | None 
____________________|__________________________|______________________________ 
=============================================================================== 
Peer Universities   | Faculty/Staff        |Dependents 
____________________|__________________________|______________________________ 
Colorado State     | FT - 6 hrs/yr,           |Scholarship - 25% tuition 
      | PT - 3 hrs/ur         | discount to dependents and  
      |          | spouse 
____________________|__________________________|______________________________ 





     In reviewing this document, many may wonder why K-State would want to  
jeopardize a portion of their tuition revenue offering a tuition waiver to  
their employees, dependents and/or spouses.  One way to view this is to  
understand that K-State is not losing tuition revenue when these  
dependents, employees, or spouses would not have attended anyway.  In  
addition, the dependent, employee or spouse will still be required to pay  
the required fees.  This is additional revenue to support student  
services, building funds, educational improvements, technology, and the  






