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Introduction 

Kansas State University has a history of shared governance for protection of faculty rights and the 
productive exercise of faculty freedoms in fulfilling the mission of the institution.  To achieve this 





3.  Tenured faculty in many departments do not serve as mentors to probationary track faculty.  

When asked to what degree senior faculty are involved in serving as a mentor to them, 31% 
indicated a "low degree". 

4.  Probationary track faculty are sometimes given responsibilities that are not consistent with the 
department's criteria for earning tenure.  

Eleven percent indicated in th





Extension faculty.  

¸ Provide the same information electronically at appropriate sites (Faculty Senate 
Website, Unclassified Affairs Website, KSU Information Directory on the KSU 
Homepage, etc.).  

¸ Develop a pictogram or flowchart that clearly documents the complete appeals and 
grievance procedure within the University.  

¸ Require hardcopies of current versions of the above documents and the Faculty 
Handbook to be available in eac



¸ Revise C53.1 to add a provision for the tenur





--Proposed Text-- 

C53.1 Departmental procedures. It is the responsibility of the department head to 





the Deans Council. Candidates may withdraw from further consideration for tenure 
by submitting to the dean a written request for withdrawal. This must be done within 
seven days following notification of the college's recommendation.  Withdrawal by a 
candidate who is in the final year of the probationary period may be done only by 
formal resignation. 

C113.5 The dean will send the candidate's complete file to the Deans Council seven 
calendar days after the dean has informed the candidate of the dean's decision if the 
candidate does not withdraw. 

--Current Text-- 



case. If the Provost's decision is negative, the candidate may start the grievance 
process. 

C114.3 If the vote of the Deans Council is positive, then the case is reviewed by the 



(See C30-38, C102, C141.) The committee, in advising the dean, will base its 
recommendations exclusively on a comparison of the candidate's credentials with the 
criteria, standards, and guidelines of the candidate's department. The committee will 



--Proposed Text-- C15327.2he dean wi l l  consult  with the department  head and col lege  advisory 





candidate may appeal the determination to the Provost, if her or his complaint was 
against the department, college or the Deans 





members such as is normally contained in a curriculum vitae.  

¸





grievances makes this an appropriate moment for defining the role and its potential 




