


AGENDA

�Next Gen K-State Strategic Plan
�Foundational Definitions
�Diversity, Equity, Inclusion and Belonging Team
�Unconscious Bias
�Communication
�













The Office of Institutional Equity is engaged in training, outreach, affirmative 
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KAWSE









INTERSECTIONALITY

INTE
Y



FOUR INTERRELATED PRINCIPLES

Equity: Equity is different than equality. If social justice was only concerned with equality, it 



Biggest Social Justice Issues of 2024















STEREOTYPES ABOUT PAIN & RACE



STEREOTYPES
DISTRUST & HOSTILITY IN RELATIONSHIP DUE TO:
Structural Inequalities- Distance from hospital, limited/no health insurance, 
unable to take time off from work, etc. 



MICROAGGRESSIONS



eGFRs ARE USED TO INFORM NUMEROUS CLINICAL DECISIONS:











































Vice President for Diversity, Equity, Inclusion and Belonging
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