


AGENDA

Next Gen K-State Strategic Plan

Foundational Definitions

Diversity, Equity, Inclusion and Belonging Team
Unconscious Bias

Communication


















The Office of Institutional Equity is engaged in training, outreach, affirmative
action planning, equal employment opportunity compliance and conducting
investigations in accordance with PPM 3010


/policies/ppm/3000/3010.html



mailto:equity@k-state.edu
mailto:equity@k-state.edu
/oie/titleix/index.html




KAWSE









DIVERSITY INCLUDES:



INTERSECTIONALITY

INTEY



FOUR INTERRELATED PRINCIPLES

Fautv:is rent than eaualtv fsocialiistice g



Biggest Social Justice Issues of 2024





















STEREOTYPES ABOUT PAIN & RACE




STEREOTYPES

DISTRUST & HOSTILITY IN RELATIONSHIP DUE TO:

Structural Inequalities- Distance from hospital, limited/no health insurance,
unable to take time off from work, etc. Research has shown that healthcare



MICROAGGRESSIONS

























TAKE ACTION
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Vice President for Diversity, Equity, Inclusion and Belonging
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