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ADA Case study





ADA FAQs
Q: When is an employer required to make a reasonable accommodation?
A: An employer is only required to accommodate a “known” disability of a qualified applicant or 
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Fair labor standards act (FLSA)







Purpose and History
• History

– In the 1980s, known as the Faculty Handbook; by early 



Frequently Consulted Sections
• Section C “Faculty Identity, Employment, Tenure”




