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Outcomes & Objectives

�  



Office of Diversity, Equity, 

Inclusion and Belonging

Inclusive Excellence Focuses on institutional 



NEXT-GEN K-STATE-GEN K-STATEPresident Richard Linton launched a new strategic plan:Next-Gen K-State. Kansas State University will lead the nation as a next-generation land-grant university �t setting the standard for inspiring learning, creativity, discovery and engagement that positively impacts society and transforms lives in Kansas and around the world.





















HISTORICALLY UNDERSERVED GROUPS

• Persons with a disability

• Low-income families

• Immigrants, refugees, asylee children and youth

•







KEY TERMS & IMPACT







SOURCE: https://qualitystartla.org/how-bias-impacts-our-relationships-with-children-and-families/#KeyTerms



















HOW DO YOU ADDRESS UNCONSCIOUS BIAS?

Through personal self-awareness

Use inclusive language
  
Engage with underrepresented groups

Participate in Cultural CeC88-16(u)-4(r)ntrsops



https://implicit.harvard.edu/implicit/takeatest.html


Why Do We Need To 

Discuss Identity?

Racism

Sexism

Transphobia

Homophobia



SOURCE: https://greatcareers.org/neurodiversity-in-the-workplace-and-international-day-of-persons-with-disabilities/
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What does the research show about how bias 

https://qualitystartla.org/how-bias-impacts-our-relationships-with-children-and-families/


Childrenõs Books

As the

https://ccbc.education.wisc.edu/literature-resources/ccbc-diversity-statistics/
https://ccbc.education.wisc.edu/literature-resources/ccbc-diversity-statistics/








Culturally Relevant Pedagogy

Theoretical model that focuses on multiple aspects of achievement 
ǿƘƛƭŜ ǳǇƘƻƭŘƛƴƎ ǎǘǳŘŜƴǘǎΩ ŎǳƭǘǳǊŀƭ ƛŘŜƴǘƛǘƛŜǎΦ 

Culturally responsive approaches emerge from an understanding of 
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