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Table 1. Reasons Staff Seriously Considered Leaving K-State 
 

U(i)-9.3(j
0(i8(v7-8.e C)-3.8(r)-3.s(T)2.itte)]TJ
ET
Q
q
292.56 676.68 90 22.919 re
W n
BT
/TT2 1 Tf
0.006 Tc -0.601 Tw  -0 0 9.96 3315466.6 690.36 Tmy
( )Tj
ET
Q
q
292.56 676.68 90 22.919 re
W n
BT
/TT2 1 Tf
-0.002 Tc 0.005 Tw 9.96 -0 0 9.9308.47278 9.98 Tm
[upp9(o)-7(r)-3. St)-6.4( St)-4.8(a)-3(f)-6.fte 







Rankin & Associates Consulting 
Kansas State University–Additional Staff Analyses 

  FINAL REPORT 6-19-15 



Rankin & Associates Consulting 
Kansas State University–Additional Staff Analyses 

  FINAL REPORT 6-19-15 

 

8 
 

Twenty-four percent (n = 578) of Faculty, Staff, and Administrator respondents agreed that 

people who do not have children are burdened with work responsibilities (e.g., stay late, off-hour 




























